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PUBLICATION 

1.  
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influence of humor styles on the sense of belonging among university students. Sains Humanika, 
12(1), 45-50. 
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(2019). International Journal of Recent Technology and Engineering, 8(3S2), 892-895. 
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(2019). The influence of transformational leadership on perceived ethical leadership. 
International Journal of Recent Technology and Engineering, 8(3S2), 659-664. 
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people with disabilities: A conceptual framework. Management Research Spectrum, 9(1), 6-9. 
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self-enhancing ke atas hubungan antara stres kerja dan kesetiaan organisasi. Jurnal Pengurusan, 
53 (September 2018). (Scopus) 

6.  Mohammad Saipol Mohd Sukor, Ishak Mad Shah, Malissa Koammapat Sam Ruai (2017). Impact 
of informal workplace learning on job satifaction. Sains Humanika, 9(1), 9-14. 

7.  Mohammad Saipol Mohd Sukor, Ishak Mad Shah (2016). Gaya tingkah laku humor dalam 
kalangan pelajar pasca ijazah Fakulti Pengurusan. Jurnal Kemanusiaan, 25(3), 74-86. 
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1.  Impak Humor terhadap Stress, Penglibatan Kerja dan Kesejahteraan Hidup dalam Kalangan 
Alumni UTM. Principal Investigator. (Contract Research Vote No:Q.J130000.2653.16J65). (2019) 

2.  Development of Students’ Adaptability Scale for Malaysian Higher Education Institution. Member 
of Project. (Contract Research Vote No: Q.J130000.2653.17J17). (2019) 

3.  Pembangunan Modul Etika Perniagaan Malaysia. Budget Approved RM125000. Member of 
Project. (Contract Research Vote No: R.J130000.7629.4C147). (2017) 

 
 


